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Money on Sourcing oot posiion

Job boards are able to take advantage of so many understaffed i Awesome. Thanks!

businesses, forcing them to pay outrageous bills each month for “new” | am definitely

applicants who ghost them. Why? Because they don’t have Sprockets lptefestect

Pools to revive interest from the applicants they’ve already paid for.

Several franchisees have said enough is enough by having Sprockets e E——

leverage their current database and slash their sourcing bills. g

Top traits this applicant has

Thoughtful Ambitiousness Care
Learn More

Here are some of the franchisees that have quickly boosted
applicant flow without spending a dime on ads:

8.0 Fair match

Franchisee Results Money Saved*
McDonald’s 158 Applicants in 6 Days
(california) $ 3’9 50
KFC
(North Carolina) 84 Applicants in 6 Days $ 2,] 00

M E . .
dss(ggis) nvy 78 Applicants in 6 Days $ ] ,9 50
McDonald’s
(oregon) 64 Applicants in 6 Days $] ,600
40 Applicants in 6 Days $],400

Do you really want to keep paying job boards so much money
for applicants you'll likely never even talk to? Break the cycle
with Sprockets Pools.

Slash My Sourcing Bills

"Based on an Average Cost Per Applicant (CPA) of $25 - Appcast Recruitment Marketing Benchmark Report"

www.sprockets.ai


https://sprockets.ai/feature-sprockets-pools/
https://sprockets.ai/feature-sprockets-pools/

